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Rajiv Ranjan Mishra, Managing Director

Apraava Energy’s growth targets are deeply intertwined with India’s Net-Zero
mission. Reflecting this ambitious goal and preparing us for the next leap are
the organisation’s renewed purpose, vision, mission and values supplemented
by endeavors in decarbonisation, biodiversity conservation, resource
conservation, and global-standard governance practices.

With resolute actions connected to DE&I, we aspire to be an employer of

choice and be counted among sustainability leaders in the Indian power sector.

One of the major contributors to Apraava Energy’s growth journey has been
our ability to be financially robust and resilient. Along with the majority of
the organisations across the world, Apraava Energy too is moving towards
building a greener economy with its focused investments in low-carbon
opportunities. As a climate-conscious organisation, we are integrating ESG
parameters in all that we do, so that we are able to comprehensively assess
our footprint and impact.

Malcolm Wrigley, Chief Operating Officer

Operational efficiency with an unequivocal emphasis on safety and use of
advanced technology are the building blocks on which Apraava Energy’s
operations grow and sustain. We are enthusiastically working towards
doubling our portfolio by 2025 to meaningfully contribute to India’s energy
transition. Our biggest wind farm yet, with an installed capacity of 250 MW,
will be ready for operations in FY 2022-23, a firm step in this direction. We
have committed to the Science Based Targets initiative (SBTi) and have also
signed the India Business and Biodiversity Initiative (IBBI) to strengthen our
ongoing commitment in this area.

Naveen Munijal, Director - Business Development

and Commercial (Conventional)

Apraava Energy is consciously focusing on foraying and expanding into low or

no carbon businesses within the energy sector. The acquisition of our second
transmission project viz. Kohima-Mariani Transmission Limited (KMTL), is a

step in that direction. With a vision to connect various regions of our country
through transmission projects and other customers facing businesses, we will

continue to identify and invest in strategic projects and diversify our portfolio.
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Mahesh Makhija, Director - Business Development

and Commercial (Renewables)

Apraava Energy is committed to participating in India’s transition into a
greener future and aims to provide clean, efficient, and sustainable energy.
47% of our current installed capacity is renewable energy led and we are
working towards expanding our installed renewable capacity through
greenfield projects and strategic acquisition. Apraava Energy is poised to
become one of the strongest players in India’s renewable energy market.

In FY 2021-22, we successfully completed the transition to our new brand
identity - Apraava Energy - on all fronts. To ensure that the transition is
meaningful, we undertook an ambitious Purpose-Vision-Mission-Values revisit
exercise involving all our employees through focused group discussions,
large-scale interactive engagements and leadership workshops. Our renewed
Purpose-Vision-Mission-Values reflect the ambition of the new entity with a

special emphasis on sustainable shared value. Similarly, we have also adopted

a new competency framework: G.R.OW. which stands for Growth Mindset,

Result Orientation, Openness to Change and Working with Synergy, to prepare

our employees for leading Apraava into the future.

Sudipta Ghosh, General Counsel

Apraava Energy is committed to being a leading player in India’s energy
transition sector, and sustainability is holistically integrated into our business
strategy. We believe that the success of an organisation is defined by long
term well-being of the ecosystem we operate in and accordingly we provide
the right environment for creating an equitable and empowered workforce.
We have taken several decisive steps in that direction. We are signatories

to the Women Empowerment Principles (WEP) established by UN Global
Compact and UN Women. We also have a robust Diversity, Equity & Inclusion
(DE&I) roadmap that has been created through extensive deliverations
including an organisation-wide survey, focused group discussions and a
visioning exercise.
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