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HUMAN CAPITAL

Our emplo]ees are our pride and strenKth, and the] pla] a critical role in brinKinK ApraaZaŚs 

ambitious aspirations to life. In addition to proZidinK and maintaininK a safe and health] [orO 

enZironment. that supports their oZerall [ell-beinK, [e endeaZor to improZe and increase the 

diZersit] in our [orOforce, foster a culture of inclusion and ensure Kender pa] parit]. ConsiderinK 

the meKa trends, disruption, and innoZation, impactinK our industr], beinK able to attract and 

retain best talent [ill be a Oe] enabler for us to achieZe our ambitious Kro[th plans. CreatinK 

and maintaininK a hiKh performance and enKaKed [orO culture is essential for our orKanisationŚs 

success. ;e continue to focus on deZelopinK our emplo]ees and ensurinK that ApraaZa EnerK] 

has the necessar] sOill sets needed to e\ecute the business strateK] and create a sustainable 

orKanisation.

Our ,R strateK] proZides a frame[orO for aliKninK the strateKic ,R focus areas [ith the biK-

ticOet orKanisational Koals and obNectiZes. Our strateK] helps us to proactiZel] address [orOforce 

challenKes, support orKanisational success, and driZe positiZe outcomes for both emplo]ees and 

the orKanisation. 

Bigger the ambitions, the stronger the need 
for team Apraava to work together with all our 
stakeholders and realise our vision while staying 
true to our purpose. 

Emplo]ee EnKaKement

TraininK and SOill DeZelopment

DiZersit], EUuit] and Inclusion

Safet] and ;ell-beinK

Business Ethics, InteKrit] and Transparenc]

Material Topics
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In 2021, [e set out on our Nourne] to reZisit and rene[ our Purpose, :ision, Mission, and :alues 

(P-:M:) frame[orO [ith the Koal of aliKninK the orKanisation and deliZerinK on our brand 

promise [hile creatinK sustainable shared Zalue for all our staOeholders.  In 2022, the focus [as 

on embeddinK this frame[orO across our people practices b] [a] of Communication, Celebration 

of and Commitment to this frame[orO. To[ards this end, and as part of the larKer deplo]ment 

plan, [e created capabilit] in the orKanisation to facilitate discussions on our Zalues. T[ent]-

t[o senior emplo]ees [ere trained oZer a 2-da] [orOshop to facilitate sessions on Ŝ:aluinK our 

:aluesŝ for all emplo]ees in the orKanisation. In F= 2022-23, a total of 1,156 hours [ere inZested in 

these sessions. ;e continue these conZersations [ith ne[ team members.

Guided b] inputs from the leadership team, emplo]ees and the meKa trends shapinK our industr] 

[e haZe identified the follo[inK strateKic pillars that serZe as a blueprint for us to effectiZel] 

manaKe and support the orKanisation.

Operational Excellence

Respect for All

Sustainability through Responsibility

Em-Po[erinK liZes sustainabl] for a happ] 

planet

Our Purpose

Our Values

To proZide reliable and affordable enerK] 

solutions to the nation [ith a focus on 

innoZation and sustainabilit]

Our Mission

Apraava Energy’s P-VMV Framework

GoZernance 
 

StaOeholder 

ManaKement

DiZersit], 

EUuit] 
 

Inclusion

Talent 

ManaKement 
 

OrKanisational 

DeZelopment

,ealth 
 

;ell-beinK 

DiKitalisation

To partner in IndiaŚs enerK] transition 

b] beinK the most trusted, inclusiZe and 

inteKrated enerK] solutions proZider

Our Vision

Result Orientation

,uman Capital

;hen emplo]ees haZe a shared understandinK of Zalues, it creates and reinforces the 

sense of purpose and connection throuKhout the orKanisation. This helps in decision 

maOinK and proZides clarit] in ambiKuous situations, enablinK emplo]ees to aliKn their 

actions [ith the orKanisationŚs purpose, Zision and mission.

;hile Zalues Kuide our orKanisationŚs culture and identit], competencies foster a hiKh-

performance [orOplace. At ApraaZa, [e continue to build on a stronK foundation of Zalues 

and competencies. 

The G•R•O•W• competenc] frame[orO [hich aliKns our strateKic Koals [ith desired leadership 

competencies and behaZiors [ere deZeloped.

The G•R•O•W• competenc] frame[orO [as desiKned as a lonKitudinal initiatiZe [hich started 

[ith a 2-da] deZelopment centre for 124 of our mid to senior leZel emplo]ees. These assessments 

identified leadership strenKths and behaZiours that needed further deZelopment, both at the 

indiZidual and cohort leZels. This [as follo[ed up [ith creation of IndiZidual DeZelopment Plans 

for all the emplo]ees [ho [ere assessed on the competenc] frame[orO.

At this staKe in the initiatiZe, capabilit] buildinK sessions on the competenc] frame[orO are 

under[a].

The G•R•O•W• pedaKoK] comprises�  

•  In-person sessions on each competenc]. The interactiZe nature of sessions facilitates peer 

learninK

•  Experience sharing amonKst participants on situations from their da]-to-da] [orO e\periences 

and solutions to them

G.R.O.W. & Apraava Energy Leadership 

Apraava Energy’s G.R.O.W. Competency Framework

G. R. O. W.
Growth Mindset Result Orientation Openness to Change Working with Synergy
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In F= 2022-23, our mid to senior leZel emplo]ees [ent throuKh more than 2,700 traininK hours. As 

ne\t steps, Group CoachinK and on the Ko learninK (micro-Zideos, articles and nuKKets) are beinK 

introduced in this deZelopment proKram to enable participants to reſect and [orO on challenKes 

[hich the] ma] e\perience in a [orO situation.

  

The larKer obNectiZe is to embed the G•R•O•W• competenc] frame[orO in all our people 

processes. A phased inteKration of aliKninK the G•R•O•W• frame[orO to processes liOe hirinK, 

performance manaKement, re[ards and recoKnition is under[a].

Ubuntu [an African philosophy, meaning “I am because we are”.]

This has neZer been truer than in recent times. ;e are [ho [e are because of the communities 

[e are part of and for our collectiZe success [e need to belieZe in and practice Ubuntu. Closer 

home, the concept of :asudhaiZa /utumbaOam refers to the ř[orld as one famil]Ś. 

OrKanisations too canŚt operate in isolation. As a Compan], [e aim to po[er the nation and em-

po[er liZes sustainabl] for a happ] planet ŗ toKether [ith our shareholders, emplo]ees, partners, 

communities and the KoZernment. BeinK inclusiZe and [orOinK [ith diZerse staOeholders also 

KiZes us a competitiZe adZantaKe. 

DiZersit], EUuit] 
 Inclusion (DE
I) is the KuidinK philosoph] embedded in our core Zalue of 

Respect for People and our Code of Conduct. ;e aspire to maOe our orKanisation a leader in DE
I 

initiatiZes amonKst corporates in India. The DE
I  Council headed b] our MD oZersees our efforts 

in this area. ;omen are Zastl] underrepresented in the po[er sector, particularl] in technical 

and leadership roles. Our efforts in F= 2022-23 focused on increasinK the Kender representation 

in the orKanisation. ApraaZa EnerK] has committed to achieZinK a [omen representation of 15	 

b] the end of 2023. The focus [ill be on increasinK the representation of [omen in leadership 

and enKineerinK roles. ;e [ill continue to ensure that at least 50	 of intaOe at the entr] leZel 

are [omen professionals. ;e [ill measure and report proKress [hile striZinK for continuous 

improZement.

This deZelopment Nourne] is enablinK a larKer transformation [ithin the orKanisation b] 

reiteratinK and reinforcinK the follo[inK�

The importance of a mindset and sOillset to manaKe the business of the future [hich [ill be 

more distributed, diZerse and diKitall] connected

The need to focus on řAKilit]Ś and řResult OrientationŚ [ithout compromisinK on basic Zalues 

and focus areas [ill be critical

The need to inculcate the abilit] to connect the dots across all that [e do and beinK 

comfortable [ith ambiKuit]

The need for Data orientation 

The importance of an orKanisational identit] rather than a functional one

The need to [orO collaboratiZel] and harness the abilit] to manaKe [orO and people in a 

diKital [orld

Building a Diverse and Inclusive Workforce

,uman Capital

GoinK be]ond the numbers, in F= 2022-23 [e also 

focused on facilitatinK discussions and a[areness 

sessions to brinK about bias literac] throuKh 

[orOshops on Unconscious Bias as [ell as other topics 

in a series on BreaOinK the Bias� 

• Being an Autism Ally

• A conversation with a Trans woman 

• Creating awareness about persons 

with disabilities

ApraaZa EnerK] partnered [ith AdZentures Be]ond Barriers Foundation (ABBF) for the 

2023 Tata Mumbai Marathon (TMM). ABBF [as the official řInclusion All]Ś for PROCAM, the 

orKanisers of TMM 2023. Three of our emplo]ees ran as inclusion allies alonKside persons 

[ith disabilities durinK the marathon.

;e partnered [ith ABBF once aKain for eZent alonKside Persons [ith Disabilities. The aim 

[as to promote inclusion and diZersit] b] proZidinK an opportunit] for emplo]ees to enKaKe 

in a meaninKful actiZit] alonKside persons [ith disabilities. B] participatinK in the tandem 

c]clinK eZent, emplo]ees Kained first-hand e\perience of the challenKes and capabilities 

of indiZiduals [ith disabilities. Such e\periences can onl] lead to increased understandinK, 

empath], and a more inclusiZe mindset in the [orOplace.

To measure the success of our efforts, [e reKularl] anal]se data related to [orOforce 

demoKraphics, emplo]ee enKaKement and retention rates. Our efforts haZe helped us in 

attractinK and retaininK our talent from diZerse bacOKrounds and in strenKtheninK our 

reputation as a responsible and inclusiZe emplo]er.
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MaOinK health and [ell-beinK a strateKic focus area for ApraaZa aliKns [ith our purpose of

ŜEm-Po[erinK liZes sustainabl] for a happ] planetŝ. ;e belieZe prioritisinK health and [ell-

beinK leads to a positiZe [orO enZironment, emplo]ee enKaKement and performance and 

orKanisational success. InteKratinK health and [ellbeinK into the ,R strateK] reinforces our 

commitment to emplo]ee [ell-beinK and deZelopment and recoKnisinK our emplo]ees as 

indiZiduals be]ond their roles [ithin the orKanisational.

In 2022, our .haNNar Po[er Limited (.PL) plant [as recoKnised in the Gold leZel cateKor] under 

the prestiKious AroK]a ;orld-,ealth] ;orOplaces A[ards. The ,ealth] ;orOplace ProKram 

accreditation is a riKorous assessment that inZolZes interaction [ith eminent Industr] ,ealth 

E\perts, [ho eZaluate and assess the interZentions implemented b] the orKanisation based 

on AroK]a ;orldŚs ,ealth] ;orOplaces criteria aliKned [ith ;orld ,ealth OrKanisation (;,O)

Kuidelines.

This achieZement is a testament to the un[aZerinK commitment and dedication of the 

orKanisation to[ards promotinK the health and [ell-beinK of our colleaKues. The .haNNar asset, is 

part of AroK]a ;orldŚs health] communit] of 186 companies, [hich toKether represent oZer 5.83 

million emplo]ees.

TaOinK on board the eZer-increasinK demands placed on indiZiduals due to the rapid pace of 

modern life, [e partnered [ith a healthcare orKanisation to proZide health consultation b] a 

General Ph]sician for our emplo]ees and other staff at our offices. The doctor is aZailable for an 

in-person consultation eZer] [eeO at our office on one of the [eeOda]s. Emplo]ees based at our 

site locations can also consult [ith the doctor Zirtuall].

,ealth] [orOplaces maOe for enKaKed emplo]ees and [e firml] belieZe that the holistic health 

and [ell-beinK of emplo]ees is the Oe]. ;e understand that effectiZe and efficient interZentions 

can enhance productiZit], competitiZeness, and the oZerall sustainabilit] of our Compan], 

communit], and econom].

ApraaZa publishes ,ealth 
 ;ell-BeinK Calendar coZerinK Zarious elements of emplo]ee [ell-

beinK - Ph]sical, Emotional ,ealth, ;orO-Life InteKration that is critical to deZelopinK [orOforce 

Employee Engagement and Well-being 

At ApraaZa EnerK], our primar] focus is to facilitate the oZerall deZelopment of our 

emplo]ees. To achieZe this, [e ensure our emplo]ees haZe access to sufficient leaZes, 

comprehensiZe insurance coZeraKe (health, accident, and life), opportunities for personal 

and professional Kro[th throuKh [orOshops and traininK initiatiZes, and transparent annual 

performance eZaluations.

:aluinK our :alues (:o:) ;orOshop Conducted at /MTL Site

PARTICULARS

FY 2020-21 FY 2021-22 FY 2022-23

Male Female Total Male Female Total Male Female Total
Senior 

ManaKement
59 6 65 55 5 60 63 6 69

ManaKerial and 

Professional 

Staff

240 30 270 240 31 271 236 40 276

AdministratiZe 

and General 

Staff

82 17 99 90 18 108 97 19 116

Total 381 53 434 385 54 439 396 65 461

Contractual 

Staff
#

2,262 21 2,283 2,397 42 2,439 2,736 43 2,779

PARTICULARS
FY 2020-21 FY 2021-22 FY 2022-23

Male Female Total Male Female Total Male Female Total
Ne[ ,ires 15 4 19 28 6 34 62 19 81

Ne[ ,ires Rate 

(	)
3.6 14.2 4.2 7.4 11.2 7.9 15.7 29.2 17.5

AZeraKe AKe of 

Emplo]ees
38 39 39

:oluntar] 

TurnoZer Count
20 4 24 26 5 31 46 7 53

:oluntar] 

Attrition Rate 

(	) (12-month 

moZinK 

aZeraKe)

4.8 14.2 5.4 6.3 9.4 6.7 12.0 11.5 11.9

PARTICULARS

FY 2022-23

Voluntary Attrition 
Number

Voluntary 
Attrition Rate (%)

New Hire 
Number New Hire Rate (%)

Belo[ 30 ]ears 10 34.5 36 87.8

30 to 50 ]ears

(includinK 30 and 50)
41 11.7 42 11.8

More than 50 ]ears 2 3.1 3 4.6

,uman Capital

Staff Strength 

New Hires, Average Age, and Attrition Rates

New Hires and Attrition Rates (Age wise)

#
Includes numbers from shared [ind sites. Shared [ind sites are sites [here more than one po[er compan] has installed 

their [ind turbines, [hich are serZiced b] a sinKle OEM.

resilience.  The importance of maintaininK Kood ph]sical health [as coZered throuKh sessions 

on topics such as Th]roid ,ormones ManaKement, MenŚs ,ealth and Prebiotics, Probiotics, and 

Immune ,ealth. Similarl], emphasis on mental [ell-beinK [as coZered throuKh sessions on topics 

such as Stress ManaKement and ;ords Can SaZe a Life.  Open [ebinars on topics such as Po[er 

of ParentinK, Learn AdaptiZe Decision-MaOinK SOills, Bone ,ealth, Diabetes, International MenŚs 

Da] ŗ GettinK the Basics of ,ealth, A[areness on Road Safet], Panel Discussion on ;orld Cancer 

Da] - Close the Care Gap [ere also conducted as part of ,ealth and ;ellness initiatiZes.
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Performance Review 

Employees who opted for Parental Leave

PARAMETER
Employee 
category Gender FY 2020-21 FY 2021-22 FY 2022-23

Permanent 

emplo]ees [ho 

receiZed a reKular 

performance 

and career 

deZelopment 

reZie[ 

Senior ManaKement

Male 58 55 60

Female 6 5 6

ManaKerial and 

Professional Staff

Male 238 229 215

Female 29 27 28

AdministratiZe and 

General Staff

Male 81 82 87

Female 17 19 26

PARAMETER Period Unit Male Female

Emplo]ees entitled for parental leaZe

F= 2022-23

Number 396 65

Emplo]ees that tooO parental leaZe in reportinK 

period
Number 21 5

Emplo]ees that returned to [orO in the reportinK 

period after parental leaZe ended
Number 21 3

#

Return to ;orO rate for Permanent Emplo]ees 	 100 60

Emplo]ees that tooO parental leaZe and 

returned in the ]ear prior to the reportinK period
Number 20 0

Emplo]ees that tooO parental leaZe in the ]ear 

prior to the reportinK period and [ere emplo]ed 

12 months after their leaZe end date
##

Number 16 0

Retention Rate for Permanent Emplo]ees 	 80 0

#
T[o female emplo]ees [ho started their parental leaZe in the reportinK period, continue to be on parental leaZe.

##
In F= 2021-22, 20 male emplo]ees tooO parental leaZe and 16 of them [ere part of ApraaZa EnerK] 12 months after their 

leaZe end date. In F= 2021-22, there [ere no female emplo]ees [ho tooO parental leaZe.

Note: Emplo]ees [ho Noined after 30 September of the reportinK ]ear are not part of appraisal in that ]ear and hence 

not included in the aboZe.

To Kain Zaluable insiKhts into emplo]ee perspectiZes, [e conduct a bi-annual emplo]ee 

enKaKement surZe]. The ne\t emplo]ee enKaKement surZe] [ill be launched in the third Uuarter 

of 2023. Follo[inK the completion of the surZe], [e [ill also [orO on deZelopinK and formall] 

articulatinK ApraaZa EnerK]Śs uniUue Emplo]er :alue Proposition.

All emplo]ees are coZered b] health, accident, and life insurance and can also aZail of maternit] 

and paternit] benefits. Our Compan] recoKnises the Zital linO bet[een emplo]ee performance 

and oZerall Kro[th. ;e reKularl] update our policies and processes to create a d]namic 

enZironment that meets the needs of both the business and our people. 

,uman Capital

ThrouKh our People and OrKanisation DeZelopment initiatiZes [e striZe to create an enZironment 

[here emplo]ees can deZelop, succeed, and contribute to beinK part of the orKanisationŚs 

Kro[th Nourne]. Our initiatiZes support talent deZelopment, cultiZate a stronK orKanisational 

culture, and ensures the orKanisation remains aKile and capable of naZiKatinK throuKh the 

current and future business reUuirements.

ApraaZa EnerK] proZides opportunities for emplo]ees to upsOill and upKrade their learninK 

throuKh customised proKrams, tie-ups [ith professional institutes, [eb-based learninK 

opportunities and certifications, sOill-buildinK throuKh cross-functional team proNects, and 

Ono[ledKe sharinK sessions. Emplo]ees haZe been facilitated to acUuire niche certifications 

linOed to deZelopinK auditinK capabilities, Business E\cellence, ,R e\cellence and Sustainabilit] 

assessment capabilities, solar PZS]st and P:Sol domain capabilities, solar po[er plant desiKn,  

diKital transformation, etc. to name a fe[. 

An annual traininK plan is prepared for the continuous learninK and Kro[th of emplo]ees. The 

traininK needs of emplo]ees are identified based on e\istinK sOill sets as per the current and 

future business needs. TraininK modules proZided for learninK and deZelopment are classified 

into technical/functional, and behaZioural.

At ApraaZa, [e also haZe an Education Assistance Polic] in place to enable further learninK and 

Kro[th. In 2019, [e launched the řRene[ables UniZersit]Ś initiatiZe [hich focuses on meetinK the 

uniUue challenKes and deZelopment needs of our rene[able enerK] business. 

The uniZersit] offers m]riad aZenues for learninK� [hich includes BooO ReZie[s, Certification 

ProKrams, /no[ledKe SharinK Sessions 
 E\pert Presentation, Special TasO Forces (STFs).

People and Organisation Development

Learning Day Efforts through Renewables University

;e belieZe that emplo]ee deZelopment is a shared responsibilit], [herein the emplo]ees 

taOe the lead in driZinK their o[n personal and professional deZelopment and ApraaZa 

EnerK], throuKh its manaKers and ,R function, facilitates the process and proZides an 

enablinK enZironment.

F= 2020-21

198

F= 2021-22

671

F= 2022-23

794
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Level wise Parameter
FY 2020-21 FY 2021-22 FY 2022-23

Male Female Total Male Female Total Male Female Total

Senior 

ManaKement

TraininK

,ours
5,191 833 6,024 2,897 583 3,480 2,663 1,178 3,841

	 coZered 80 100 82 98 100 98 86 100 87

TraininK 

,ours per 

emplo]ee

88 139 93 53 117 58 42 196 56

ManaKerial 

and 

Professional 

Staff

TraininK

,ours
7,995 616 8,611 15,831 1,777 17,608 15,074 2,033 17,107

	 coZered 86 87 86 100 100 100 89 90 89

TraininK 

,ours per 

emplo]ee

33 21 32 66 57 65 64 51 62

AdministratiZe 

and General 

Staff

TraininK

,ours
682 623 1,305 3,544 805 4,350 1,997 659 2,656

	 coZered 67 59 66 88 100 90 80 95 83

TraininK 

hours per 

emplo]ee

8 37 13 39 45 40 21 35 23

Total

TraininK

,ours
13,868 2,071 15,939 22,273 3,164 25,437 19,734 3,870 23,604

	 coZered 81 79 81 97 100 97 86 92 87

OZerall 

TraininK ,ours 

per emplo]ee

TraininK

,ours
36 39 37 58 59 58 50 60 51

,uman Capital

Employee Training and Coverage (in training hours)

Investment in Employee Training & Development Activities (INR million)

Types of Learning Sessions and Training Days in FY 2022-23

Type of Intervention Learning Efforts (Training Days)

BooO ReZie[ 24

Certification ProKram 518

ed< 34

E\pert Presentation 39

G.R.O.W. DeZelopmental InterZention 13

/no[ledKe SharinK Session 88

SOill BuildinK 69

STF Session 8

:o: A[areness 1

Total 794

Year FY 2020-21 FY 2021-22 FY 2022-23

Type of 

Training

Total 
Training 
Hours

Average 
Training
Hours/ 
employee

Total 
Training 
Hours

Average 
Training 
Hours/ 
employee

Total 
Training 
Hours

Average 
Training 
Hours/ 
employee

Safet] 773 2 4,405 10 1,672 3

SOill BuildinK 15,166 35 21,032 48 21,932 48

OZerall 15,939 37 25,437 58 23,604 51

,uman Capital,uman Capital

In F= 2022-23, 87	 of our emplo]ees [ere coZered throuKh Zarious traininK and learninK 

initiatiZes (92	 [omen and 86	 men). 

;e proZide traininK and sOill-buildinK e\ercises to our emplo]ees to ensure that the] do not 

suffer an] harm due to incidents at [orO. DurinK F= 2022-23, the safet] traininK amounted to 

1,672 hours [hile sOill-buildinK e\ercises tooO up 21,932 hours. 

Safety and Skill Building Training (in training hours)

F= 2020-21

5.6

F= 2021-22

9.2

F= 2022-23

5.4
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;e encouraKe an open and communicatiZe enZironment [ithin the orKanisation [here 

emplo]ees, inZestors, shareholders, and Zalue chain partners can freel] Zoice their feedbacO, 

suKKestions, and concerns throuKh Zarious channels. To ensure that their KrieZances are 

addressed in a timel] and effectiZe manner, [e haZe established a [ell-defined mechanism that 

includes one-to-one meetinKs, feedbacO surZe]s, and association participation. GrieZances can 

pertain to polic]-related issues such as [orOinK conditions, health and safet] practices, data 

breach and c]bersecurit] or emplo]ee misconduct at an] leZel, [hether it inZolZes [orOers or 

manaKement. Our aim is to foster a culture of transparenc], accountabilit], and continuous 

improZement, [here eZer]oneŚs Zoice is heard and Zalued.

ApraaZa EnerK] has proZided Zarious channels for emplo]ees and contractual staff to e\press 

their KrieZances. The Zarious fora aZailable to our people to maOe themselZes heard are listed 

belo[�

An effectiZe KrieZance redressal process is crucial to Kain trust, respect, and confidence from 

staOeholders, and to address their concerns [hile promotinK a positiZe culture [ithin the 

Compan]. At ApraaZa EnerK], [e adhere to the follo[inK steps [heneZer a complaint is receiZed 

and before the releZant committee KiZes its Zerdict.

,uman Capital

Open House Platform

It informs emplo]ees about future business plans and ans[ers their [orO-related 

Uuestions.

Satisfaction Surveys

;e haZe a mechanism for conductinK satisfaction surZe]s for our contract staff. ThrouKh 

the surZe]s, [e aim to Kather insiKhts and feedbacO, enablinK us to improZe the [orO 

enZironment and address concerns, if an]. B] actiZel] enKaKinK [ith our contract staff, 

[e foster an inclusiZe and supportiZe [orOplace culture that Zalues their contributions 

and prioriti^es their [ell-beinK.

Additionall], [e also conduct a biannual emplo]ee enKaKement surZe] for all 

emplo]ees.

Complaint Dropbox

A complaint dropbo\ is placed at the entrance of .PL for contractors to submit their 

KrieZances, if an].

Avenues available to Employees and Contractual Staff for sharing 
Grievances 

Whistleblowing Policy

Internal Committee under the Sexual Harassment of Women at Workplace Act,2013

This polic] enables emplo]ees to report misconduct [ithin compan] premises

Emplo]ees and contractual staff can contact an] member of the Internal Committee, 

[hose names and contact details are displa]ed at prominent locations in offices, under 

the Se\ual ,arassment of ;omen at ;orOplace Act, 2013.

Monthly Meetings for Contractual Staff
These are held in the presence of the department enKineer, ,R, and contractor 

representatiZe. 

ApraaZa EnerK] is dedicated to upholdinK the riKhts and diKnit] of emplo]ees in all aspects of 

business. The Compan] firml] belieZes in embeddinK the principles of ,uman RiKhts into its core 

Zalues and practices, in line [ith International Labour OrKanisationŚs (ILO) Core ConZentions and 

the United Nations Global Compact (UNGC) principles. ;ith a focus on řSustainabilit] throuKh 

Responsibilit]Ś and řRespect for AllŚ, [e striZe to create and maintain a health] and safe [orO 

enZironment for all emplo]ees. ApraaZa EnerK] ensures that all emplo]ees are informed and 

educated about labour standards and human riKhts. ;e are committed to upholdinK human 

riKhts and maintaininK a [orOplace that is free from discrimination of an] Oind under an] 

Krounds. 

Grievances raised by employees, workers or customers against 
colleagues, managers regarding workplace conditions during 
FY 2022-23 

Upholding Human Rights 

Principles under the National 

Guidelines on Responsible 

Business Conduct

Conſict of 

Interest

,uman 

RiKhts

Briber]/

Corruption

;orOinK Conditions 

and ,ealth and Safet]

Customer 

Complaints

(from a local farmer 

about [ater leaOaKe)

0
4

0

0

0 1

,uman Capital

.haNNar Po[er Limited (.PL) instituted a ne[ ManaKement Control Procedure (MCP) for 

e\ecution, monitorinK and control of KrieZance redressal for contractual staff in AuKust 

2022. The MCP applies to and is to be follo[ed b] all .PL enKineers-in-charKe [ho are 

responsible for contractor labour compliance in their respectiZe areas. The obNectiZe 

is to ensure timel] closure of contract staff KrieZances [orOinK at .PL and deZelopinK 

transparent and effectiZe KrieZance redressal process channels. 

A KrieZance redressal mechanism to address concerns of contractual staff at our [ind and 

solar sites, [as put in place in December 2022. It aims to facilitate open and structured 

discussions on an] KrieZance. The implementation is ensured b] our site asset manaKers.

Institution of Grievance Redressal 
Mechanism for Contractual staff 

Grievance Redressal • If possible, relocate either the complainant or respondent to another location.

• ProZide the complainant [ith e\tra leaZe be]ond their contracted entitlement.

• If necessar], place the respondent on full paid suspension durinK the inUuir] period.
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Human Rights Training

Human Rights Training for Security Personnel

PARAMETER Unit FY 2022-23

Number of hours deZoted to traininK on human riKhts 

policies or procedures concerninK aspects of human 

riKhts releZant to operations

Number of hours 1,169

Number of emplo]ees trained in human riKhts 

policies or procedures concerninK aspects of human 

riKhts releZant to operations

Number of emplo]ees 370

,uman Capital

Including Value Chain Partners in Upholding 
Human Rights
ApraaZa EnerK] has implemented a strict :endor Code of Conduct and Responsible 

Procurement Polic] Statement (RePPS), [hich [e adhere to [ithout e\ception. ;e e\pect 

our suppliers and sub-contractors to follo[ Kood emplo]ment practices, treat emplo]ees 

[ith fairness and respect, and ban forced or child labour. Additionall], suppliers and 

sub-contractors are reUuired to uphold the riKhts of emplo]ees and discouraKe an] form 

of discrimination aKainst them. ApraaZa EnerK] is committed to ensurinK that its entire 

suppl] chain operates ethicall] and responsibl], aliKninK [ith the Compan]Śs core Zalues 

of řSustainabilit] throuKh Responsibilit]Ś and řRespect for AllŚ.

ApraaZa EnerK] has a stronK polic] on preZention of se\ual harassment at [orOplace. ;e firml] 

belieZe that eZer] emplo]ee, [hether the] [orO on a reKular, temporar], ad-hoc, or dail] [aKe 

basis, should haZe the riKht to [orO in an enZironment that is free from an] form of ph]sical or 

Zerbal se\ual adZances.  This polic] applies not onl] to emplo]ees and contract staff [orOinK 

at ApraaZa EnerK], but also to trainees, consultants, Zendors, Zisitors/clients present at the 

[orOplace/e\tended [orOplace and at Compan] eZents. 

ApraaZa EnerK] does not tolerate an] form of se\ual harassment and is committed to taOe 

all necessar] steps to ensure that its emplo]ees are not subNected to an] form of harassment. 

;e haZe an Internal Committee [ith an e\ternal member [ho independentl] inZestiKates 

an] complaint receiZed. In the last Financial =ear, one complaint [as receiZed from a female 

emplo]ee, the committee carried out an enUuir], addressed the concern and closed the matter. 

In order to ensure that eZer]one is a[are of the polic], [e conduct reKular polic] a[areness 

In F= 2022-23, all securit] personnel at .PL [ere taOen throuKh sessions on Kender sensitisation, 

preZention of se\ual harassment at the [orOplace and KrieZance redressal frame[orO.

ApraaZa EnerK] is committed to a remuneration philosoph] that recoKnises indiZidual 

contributions and Zalues internal and e\ternal eUuit]. 

This strateK] is desiKned to attract and retain the best talent in the industr]. Our ,uman 

Resource 
 Remuneration Committee / Nomination 
 Remuneration Committee is responsible for 

approZinK performance scores and annual increments, as [ell as Zariable pa] components for 

the ManaKinK Director (MD) and his direct reports. For all other emplo]ees, the releZant function 

or asset head recommends increments and Zariable pa]outs, [hich are reZie[ed b] the ,ead of 

,R and approZed b] the MD. Increment leZels are based on the emplo]eeŚs Nob band, indiZidual 

and orKanisational performance, as [ell as marOet data. 

Fair Compensation for All

Our remuneration taOes on board obNectiZe criteria, such as sOills, e\perience, performance, 

and marOet benchmarOs. ;e belieZe in recoKnisinK and re[ardinK emplo]ees based on 

merit and also proZidinK opportunities for learninK and deZelopment.

,uman Capital

sessions for all emplo]ees. B] implementinK this polic], ApraaZa EnerK] is committed to creatinK 

a safe and inclusiZe [orO enZironment for all indiZiduals associated [ith the Compan]. 

At ApraaZa EnerK], [e Ono[ that our ambitions for a cleaner, Kreener and sustainable [orld can 

be realised b] enablinK our emplo]ees to contribute to their fullest potential. ;e seeO to offer 

a rich and stimulatinK enZironment b] proZidinK opportunities for Kro[th, ensurinK a safe and 

secure [orOplace free from bias so that our people brinK their best to the [orOplace. ;e belieZe 

that our people, alonK [ith our staOeholders, [ill help us brinK our Zision of a better [orld to life. 

At ApraaZa EnerK], [e ensure pa] parit] bet[een men and [omen [orOinK full-time in the same 

leZel/Krade in the same role and at the same location. Gaps in median remuneration bet[een 

Kenders at middle and senior manaKement is because hiKher proportion of [omen emplo]ees 

are at Nunior ends of each cohort. Our focused DiZersit] and Inclusion proKram is e\pected to 

narro[ this Kap oZer time.

Compensation Across Levels

Grade

Count 
of 
Female

Median 
Compensation 
of Female
(INR million)

Count 
of 
Male

Median 
Compensation 
of Male
(INR million)

Ratio of 
Female: Male 
Compensation

Senior 

ManaKement
6 7.1 63 7.2 1.0

ManaKerial and 

Professional Staff
40 1.2 236 1.6 0.8

AdministratiZe 

and Support Staff
19 1.0 97 0.7 1.5

Total 65 396

A
b

o
u

t
 t

h
e
 R

e
p

o
r
t

M
a

n
u

f
a

c
t
u

r
e
d

 

C
a

p
it

a
l

S
t
a

t
u

t
o

r
]
 R

e
p

o
r
t
s

In
t
e
ll
e
c
t
u

a
l 
C

a
p

it
a

l
N

a
t
u

r
a

l 
C

a
p

it
a

l
H

u
m

a
n

 C
a

p
it

a
l

S
o

c
ia

l 



 R
e
la

t
io

n
s
h

ip
 

C
a

p
it

a
l

F
in

a
n

c
ia

l 
C

a
p

it
a

l



142 143

Apraava Energy | Annual Integrated Report FY 2022-23Apraava Energy | Annual Integrated Report FY 2022-23

Strengthening Occupational Health and Safety
At the heart of eZer] successful business lies a stronK commitment to safet] and [ell-beinK of 

emplo]ees. At ApraaZa EnerK], [e firml] uphold safet] of our emplo]ees, [orOers, and Zalue 

chain partners as a cardinal Zalue that taOes precedence oZer an] business obNectiZe.  ;e are 

constantl] striZinK to better our safe [orO practices and promote a řculture of careŚ across 

operations. All of us, includinK members of senior manaKement do[n to eZer] indiZidual [ithin 

the orKanisation, [e are all responsible for maintaininK a KeneratiZe safet] culture that fosters 

continual Kro[th and sustainabilit]. 

;e understand that our emplo]eesŚ health and [ell-beinK are critical driZers of business success. 

To promote a culture of safet] and [ell-beinK consciousness across the Compan], [e haZe 

implemented a robust ,ealth, Safet], Securit] and EnZironment (,SSE) manaKement s]stem 

driZen b] a ,SSE polic] that applies to eZer]one [ithin our premises, includinK emplo]ees and 

contractors. 

Our ,SSE polic] is in line [ith ISO 45001�2018 - Occupational ,ealth 
 ManaKement standards. 

Annual audits, internal audits and third-part] inspections are carried out to identif] risOs, 

address areas of concern and minimise the risO of occurrence of an] accidents at the [orOplace.

;e measure our success throuKh indiZidual and orKanisational health indices and use them to 

deZelop plans for addressinK an] health and [ell-beinK risOs. ThrouKh this approach, [e are able 

to identif] potential risOs and create effectiZe plans to address them. Thus, in turn, solidifies our 

commitment to fosterinK a [holesome and safe enZironment.

In pursuit of the safet] and [ell-beinK of our emplo]ees and [orOers, [e [orO to[ards � 

Identif]inK all ,SSE risOs/opportunities associated [ith our business actiZities and manaKe 

them throuKh appropriate control measures b] appl]inK s]stematic risO identification and 

hierarch] of controls to brinK them to a řAs Lo[ as Reasonabl] PracticableŚ (ALARP) leZel

FocusinK on potential Serious InNuries 
 Fatalities (SIF) risO e\posure and eliminatinK /

reducinK them 

ConsultinK and seeOinK participation of [orOersŚ on ,SSE risOs and opportunities to 

improZe our safet] performance 

SupportinK emplo]ees in returninK to [orO follo[inK illness or inNur] 

DeZelopinK a proactiZe and interdependent ,SSE culture throuKh s]stems, procedures and 

practices 

ProZidinK direction, education, traininK and superZision to ensure that all emplo]ees and 

contractors understand our ,SSE e\pectations and conseUuences of non-compliance 

ImplementinK securit] measures to preZent loss b] protectinK personnel, information and 

assets, and to ensure business continuit] and productiZit] 

PromotinK actiZities of [ellness, ps]choloKical health, social deZelopment and 

enZironmental care for emplo]ees, contractors and neiKhbourinK communit] throuKh 

timel] interZentions

,uman Capital

Preventing Gravitational Hazards -
Conveyor Gallery Sheeting for 
Improved Site Safety at Jhajjar 
Power Limited (JPL) Thermal Plant
The Coal ,andlinK Plant (C,P) ConZe]or Galler] at .PL is an eleZated structure that 

preZents fall of material and rollinK obNects and transports materials from the Kround 

leZel.  The conZe]or 3A/B Kaller] is eleZated from ^ero to a heiKht of 22.5 metres and 

conZe]or 4A/B Kaller] is eleZated from ^ero to heiKhts of up to 48.70 metres. The Kaller] 

[as initiall] desiKned [ithout side sheetinK from a heiKht of 22.5 metres and 48.70 metres 

[hich resulted in material and coal fallinK directl] to the Kround from the conZe]or, 

creatinK a hiKh-risO situation [ith a Potential for a SeZere InNur] or Fatalit] (PSIF) cateKor] 

ratinK.

,uman Capital

To address this issue, a proNect [as initiated in March 2021 to install complete outside 

sheetinK on both sides of the conZe]or Kaller] for 3A/B and 4A/B. The proNect [as 

completed b] September 2022.

The installation of the side sheetinK has effectiZel] eliminated the PSIF cateKor] risO of 

fallinK obNects and improZed site safet]. Prior to the installation, near-miss cases [ere 

reported due to fallinK coal from the eleZated Kaller]. ,o[eZer, after the sheetinK [orO 

[as completed, no material or coal has fallen from the conZe]or Kaller], and no near-miss 

cases haZe occurred.

The successful outcome of this proNect has hiKhliKhted the importance of proper desiKn 

and implementation of safet] measures for eleZated structures. This case stud] serZes as a 

reminder to prioritise site safet] and implement measures to preZent potential risOs.

To create a focus on safet], [e haZe conducted e\ternal learninK proKrammes on incident 

inZestiKation anal]sis, certified first aid traininK, 5S traininKs, fire safet] a[areness, best 

practices to aZoid accidents and electrical protection for eUuipment.
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Teaming up for Safety!
To encouraKe Ono[ledKe sharinK and collaboration on safet] issues, our corporate team 

orKanises an annual ,SSE Forum for ,SSE heads at all sites of ApraaZa EnerK]. It is an 

important platform for ,SSE teams of Zarious locations to interact [ith each other face-to-

face, build camaraderie and share learninKs from incident inZestiKations. It also proZides 

them an opportunit] to understand ha^ards and risOs preZalent at Zarious sites and ho[ 

the] can be controlled. 

In F= 2022-23, 14 emplo]ees from ,SSE teams of Zarious sites participated in a t[o-da] 

,SSE Forum orKanised on the theme řProcess Safet]Ś at .aisalmer in RaNasthan. Participants 

discussed steps taOen to improZe safet] performance and  the results achieZed at their 

respectiZe assets. ThrouKh brainstorminK actiZities, the participants learnt about team[orO, 

improZed coordination, aliKnment of Koals and  framinK of obNectiZes and  tarKets. All 

representatiZes Zisited t[o [indfarms i.e., TeNuZa 
 Sipla [here emplo]ees from other assets 

Kot the opportunit] to see [ind turbines in motion, interact [ith the site team, understand 

the functioninK of [ind turbines, learn about [ind farm operations and process safet] 

challenKes as [ell as initiatiZes taOen.

,uman Capital

Prioritising Process Safety
Process safet] is an important risO reduction strateK] to ensure safet] of people and plants. 

Apart from proactiZe incident preZention, it also helps in enhancinK the reputation of the 

orKanisation.

Since F= 2020-21, our corporate ,SSE team has been nominatinK emplo]ees from Zarious 

assets of ApraaZa EnerK] for the NEBOS, U/-certified Process Safet] ManaKement (PSM) 

certification. The aim of this initiatiZe is to ensure that our people learn and  understand 

the principles of process safet] manaKement and eUuip them to proactiZel] enZisaKe 

and effectiZel] mitiKate maNor risOs related to process safet] in their da]-to-da] plant 

operations. This [ill lead to preZention of damaKe to life, propert], and compan] reputation. 

In F= 2022-23, four emplo]ees cleared the NEBOS, PSM certification course.

Robotic Dredger for 
Reservoir Desilting
A robotic desiltinK proNect [as initiated at the .haNNar Po[er Limited (.PL) reserZoir in 

Februar] 2022 and completed in October 2022. The primar] obNectiZe of this proNect [as to 

preZent risOs to human life b] eliminatinK the need for manual interZention in or near deep 

[ater and inaccessible [orO enZironments. This [as achieZed b] usinK a robotic s]stem 

to desilt and dredKe the [ater bod], eliminatinK the risO of dro[ninK and other ha^ards 

associated [ith [orOinK in [ater.

The proNect inZolZed a robotic s]stem to desilt and dredKe [ater bodies, settinK up remote 

monitorinK that eliminates entr] into the reserZoir, and assembl] of a ſoatinK electrical 

installation [ith adeUuate insulation, [hich [as then safel] lo[ered into the reserZoir as 

per the approZed liftinK plan under personnel superZision. This [as carried out as a one 

time initiatiZe. 

The outcome of this proNect [as the successful and safe remoZal of 118,000 cubic meters 

of silt from the reserZoir in 240 da]s online, [ithout hamperinK routine operations. The 

innoZatiZe technoloK] used in this proNect allo[ed for the safe operation of robots in tiKht 

spaces and danKerous enZironments [ithout risOinK the liZes of human diZers. MonitorinK 

of the proNect [as carried out from the base station, [hich [as set up at the banO of the 

reserZoir in portacabins, eliminatinK the need for [orOinK inside deep [ater.

One of the siKnificant benefits of usinK robots in this proNect [as their abilit] to operate 

in nil Zisibilit] [orO enZironments, ensurinK efficient and continuous operations. This 

is an e\cellent e\ample of the successful implementation of innoZatiZe technoloK] to 

eliminate risOs to human life and preZent damaKe to aUuatic life. The proNectŚs outcome has 

demonstrated the benefits of usinK robots in ha^ardous and challenKinK [orO enZironments 

and proZides a stronK case for their use in future proNects of this nature.

,uman Capital
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,uman Capital

Occupational Health and Safety Performance Indicators:

Safety Indicators Category FY 2020-21 FY 2021-22 FY 2022-23

Loss Time InNur] Rate (LTIR)

?per one million man hours 

[orOedA 

Emplo]ees 0 0 0

Contractors 0.45 0.14 0.33

Total Loss Time InNuries

Emplo]ees 0 0 0

Contractors 3 1 3

Total Recordable InNur] Rate 

(TRIR) ?per one million man hour 

[orOedA 

Emplo]ees 0 0 0

Contractors 2.38 2.01 2.62

Total Recordable ;orO-related 

InNuries

Emplo]ees 0 0 0

Contractors 16 14 24

No. of Fatalities

Emplo]ees 0 0 0

Contractors 0 0 0

No. of Occupational Diseases

Emplo]ees 0 0 0

Contractors 0 0 0

To build safet] related a[areness across the entire [orOforce, the corporate ,SSE team orKanises 

fortniKhtl] safet] Uui^^es for all emplo]ees of ApraaZa EnerK]. The main purpose of the ,SSE 

Uui^ is not to test their Ono[ledKe but to strenKthen ,SSE a[areness amonKst emplo]ees. The 

aZeraKe direct participation per ,SSE Uui^ is around 90 emplo]ees and appro\imatel] 250 

emplo]ees read the correct ans[ers eZer] fortniKht. It is an onKoinK initiatiZe since F= 2018-19. 

LucO] [inners are handed out souZenirs b] the Compan].

HSSE Quiz

,uman Capital

Suraksha Samaroh – Safety Month Celebration
.PL places a hiKh Zalue on safet], and this [as reſected in their obserZance of .anuar] 

2023 as řSafet] MonthŚ. The month-lonK eZent, řSuraOsha SamarohŚ beKan [ith a ſaK-

hoistinK ceremon], a safet] oath-taOinK eZent, and safet] messaKes deliZered to all 

emplo]ees and contract partners b] the plant head.

The month-lonK proKramme focused on four areas� GraZitational EnerK] (FallinK ObNects), 

Road Safet], Process Safet], and ,and Safet]. These areas coZered ha^ards associated 

[ith falls of both people and materials, safe driZinK and operation of heaZ] machiner], 

permit-to-[orO s]stems, hand protection, and more.

.PLŚs commitment to safet] [as demonstrated throuKh a ranKe of actiZities, includinK a 

leadership messaKe on safet] durinK a mass toolbo\ talO, traininK proKrams on Zarious 

safet] topics, inspection proKrams for Zehicles, machiner], and tools, and a ha^ard huntinK 

driZe to immediatel] resolZe safet] obserZations. The] also emplo]ed safet] interZentions 

such as řStop ;orO Authorit]Ś and displa]ed safet] siKnaKe in Zarious locations.

.PLŚs Safet] Month obserZance is an e\cellent case stud] on ho[ a compan] can prioritise 

safet] and implement Zarious proKrammes and actiZities to promote safet] a[areness 

and preZent accidents. B] dedicatinK an entire month to safet], .PL is sendinK a clear 

messaKe that safet] is a top priorit], and the] are taOinK concrete steps to ensure that 

their emplo]ees and partners are safe at all times. 
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At ApraaZa EnerK], ,SSE Due DiliKence is recoKnised as an essential component of the 

contractual Due DiliKence process undertaOen [hile assessinK potential transactions liOe biddinK 

or acUuisition of ne[ assets, proNects or plants. The ,SSE Due DiliKence includes but is not 

limited to safet] 
 health manaKement s]stems, incident e\perience, enZironmental and securit] 

aspects, leKal reUuirements, compliance records, potential ,SSE risOs, liabilities and  estimated 

costs for remediation, etc.

Safety Partnership Plan at Renewable Sites
For ApraaZa EnerK]Śs RE  portfolio, there [as a need for a proKramme that nourishes 

an open and thriZinK safet] řcultureŚ co-o[ned b] both ApraaZa and its partner OEM. 

The intention [as to Ket the safet] teams at our RE sites and OEM safet] teams to 

collaborate and identif] safet] Kaps, causes of incidents, and brinK about resolution of 

such Kaps toKether b] sharinK successes and failures in a spirit of řpartnershipŚ. Thus, a 

proKramme called Safet] Partnership Plan (SPP) [as initiated. It had t[o-fold obNectiZes�

• To foster partnership bet[een OEMs and ApraaZa EnerK] teams to continuall] 

improZe ,SSE standards and achieZe ř>ero IncidentsŚ eZer] da].

• Be recoKnised as the best ,SSE culture/performer [ithin ApraaZa EnerK] and OEM 

partnerŚs combined portfolio.

;ith a stronK řpartnershipŚ, the SPP [ould continue to eZolZe constantl] to deliZer 

sustained performance and help achieZe  operational e\cellence. 

Thus, the focus is to become one of the leadinK performers of ,SSE practices ([ith an 

emphasis on safet]), not Nust in India but at par [ith Klobal standards and practices.

Guarding our People from Patrolling Hazards 
at Transmission Sites 
;orOinK at transmission assets e\poses [orOers to man] danKers durinK reKular 

patrollinK and maintenance actiZities.  One such danKer is beinK bitten b] snaOes. 

Our safet] teams at Satpura Transco PriZate Limited  (STPL) and /ohima-Mariani 

Transmission Limited (/MTL) proZide [orOers [ith snaOe Kaiters or snaOe Kuards that 

protect their lo[er leKs from fatal snaOe bites, painful cacti needles and other danKers 

[hile [orOinK in hill] terrain, bushes, desert or forests.

Apart from this, first aid, Cardiopulmonar] Resuscitation (CPR), fire-fiKhtinK traininK and 

mocO drills are also conducted at STPL and /MTL for all [orOers and emplo]ees throuKh 

third parties.

HSSE Due Diligence of New Assets

;e haZe institutionalised the hiKhest standards of safet] and [ell-beinK for all those [ho [orO 

at our sites. B] promotinK a culture of safet] aboZe eZer]thinK else, [e ensure that the focus is 

on identif]inK Kaps and manaKinK them rather than findinK faults. Our aspirations for a better 

[orld are po[ered b] our people and their safet] and [ell-beinK [ill al[a]s be a priorit] for us.

,uman Capital

Prevention of Gravitational Hazards at Sidhpur

ApraaZa EnerK] initiated commissioninK of its larKest [ind farm at Sidhpur [ith a 

capacit] of 250 M;. In order to safeKuard our [orOers from KraZitational ha^ards 

preZalent on site, [e haZe undertaOen the follo[inK initiatiZes�

š  Global ;ind OrKanisation (G;O) and in-house [orO at heiKht and rescue traininK is 

mandatoril] proZided to all [orOers. Onl] sOilled and e\perienced heiKht [orOers are 

allo[ed to [orO on site

š  Minimum standards haZe been set for heiKht [orOs such as e\perience of at least three 

]ears in [orOinK at heiKhts

š  ;hereZer possible, use of mechanised tools for [orO are promoted, such as usaKe 

of Mobile EleZatinK ;orO Platform (ME;P) for ;ind Turbine Generator (;TG) lattice 

Kround assembl] [orOs instead of manual climbinK

š  UsaKe of crane from 50 tonnes to 800 tonnes to reduce human efforts durinK heiKht 

[orOs

š  Implementation of 100	 fall preZention plan implemented durinK heiKht [orOs 

š  Implementation of budd] s]stem durinK heiKht [orOs. For eZer] heiKht [orOs team, t[o 

e\perienced heiKht [orOers are selected as superZisors durinK [orO at heiKht for E\tra 

,iKh :oltaKe (E,:) transmission line and ;TG erection [orOs

š  EnsurinK aZailabilit] of proper communication tools such as [alOie talOie, meKaphone, 

etc.

š  ProZision of safet] net durinK ;TG erection

š  100	 certified liftinK eUuipment and operators are selected for [orO

š  For climbinK and [orOinK on ;TG, installed lifts are certified b] a competent authorit] 

before the] are used 

š  Lone [orOinK at heiKht is strictl] not allo[ed on site

š  Full] eUuipped ambulance [ith trained paramedic is aZailable on site at all times. 

Blood pressure monitorinK is compulsor] for all [orOers before climbinK 

š  Re[ard and penalt] s]stem is in place for [orOinK-at-heiKht team and settled on 

monthl] basis

HSSE Event Management Guidelines

Safet] ZiKilance durinK special celebrations and eZents is ensured throuKh our ,SSE EZent 

ManaKement Guidelines. These Kuidelines support the staff members of orKanisinK departments 

to successfull] plan and manaKe eZents from the perspectiZe of ensurinK safet] of all attendinK 

emplo]ees. These Kuidelines are applicable to all eZents and actiZities orKanised b] ApraaZa 

EnerK]Śs businesses eZen outside the compan] premises.
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